REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 6/15/18 


Interviewer: CM 


RFA #18-62 


Name of Person(s) Requesting Assistance: 


Contact Numbers (telephone, e-mail, etc.): 


Status of Person(s) Interviewed (title, position, student status, etc.): 


Requested Assistance Pertaining To (name, position, policy, project, etc.): 

, Graduate Student 


To the best of your knowledge, please fill out the following: 

Interviewee Status: Male □ Female El Administrator □ Faculty El Staff □ Student □ 

Concern Regarding: Male E] Female □ Administrator □ Faculty □ Staff □ Student E] 

Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

□ Sex/Gender 

El Sexual 

□ Sexual Orientation 

□ Employment 

□ Genetic 


Harassment 



Information 

□ Gender Identity or 

Expression 





Time Line 

Date 

Item 

Comments 

6/12/18 

Email from Michael 
Sledge to EO 

Or^un^^OI^Michae^ledge received an e-mail fromH^|| 

chair, concerning some beha^^rHne 

parto^Jrelatingtohisinteractions with other students^^ell as 
possibl^nental health concerns. Michael spoke with^^^^J, the 
DepartmenUhair who informed Michael that in addition to the concerns 
raisec^n^^^J’s e-mail,^^^nformed Michael that^J had 
figBT^awing as K es < s chair following an incident 
irmiicn^^J propositionea^^^J and followed up by going 
around her desk and touching her on the back.”^H informed Michael 
that he believed this incident occurred the week onne 12 th of June. 
Michael e-mailed the above information to the EO office on June 12, 
2018. 

6/14/18 

Email from Michael 
Sledge to EO 

Michael Sledge informed EO that he had followechjp with^H^fl and 
mf: possible interim sanctions did notwantan 

administrative no-contact order and^^^as fine with being the 
department’s academic contact with^^^J was trespassed from 
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HI and the^^^^^|department. 

June 18 


SGS phone conversation indicated she 

did not want to file a formal complaintagainst^(^^^ 

7/19/18 

CM t/cto^H 

■ 

CM called told him we wantechcMTieet with him to follow up about 

a situation that had occurred with^^^^f. ^ said he would call 
back to make an appointment to come in. 

7/19/18 

CM t/c 

■ 

CM callecBBj because he never called back to make an appointment. 
Uindicatecnie was not ir^Bellingham and would not be returning until 
August 1 st or 2 nd . CM told^^J he would talk to SGS then get back to 
him. 

7/23/18 

CMt/ctfli 

■ 

CM called ^fand scheduled a meeting with SGS and CM for August 

2 nd 2018 at 2:00 

8/2/18 

CM anc^G^riet 

■Hi 

CM and SGS met witt^^^^H|^G^plc^| that we had been 
informed of an incider^volving^^^^| (propositioning and touching 
her back). SGS tolc^J there wa^mormal complaint and there was 
not an investigation ongoing. SGS asked |H if he remembereckloing 
something like this, andfj indicated thauie had askec^^^^^out 
to lunch, but could not recall touching her on the back. SGStok^H 
that we don’t know exactly what happened, because there has been no 
investigation or findings, but that if true, the behavior as detailecUo the 

EO office would be inappropriat^SGS told^f that we wan^J to be 
successful so it is important for^^to understand appropriate 
boundaries and being professional with Professors. SGS gave^| EO 
materials and copies of WWU policies relating to sexual harassment. 

|H seemed receptive and understanding of the materials. 

8/2/18 

CM phone call with 
Michael Sledge 

CM called Michael Sledge to inform him that EO had spoken with^f 
and provided him with education and materials. CM told Michael Sledge 
that the EO office would not be taking any additional actions. 
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